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Pros and Cons of the Tentative Agreement

CSUEU has negotiated improvements—some of them major—urailirtevery single article of the
contract. In the final analysis, your bargaining tealtntfat realizing many major goals—such as
maximizing the General Salary Increase and enabling emptoyees to move through salary ranges—
was worth a gradual increases in parking fees (and thasases will happen only if CFA has an
increase in parking fees) and the same language regaydipgthy strikes as has been negotiated for
other unions in the CSU.

Prior to reaching the tentative agreement, the bargaiearg tvas faced with a tough choice: agreeing to
the elements of the Tentative Agreement below or fatiadikely prospect of reaching impasse. It came
down to “Deal or No Deal.” Under the state’s collectdaggaining law (Higher Education Employee
Relations Act), there are two steps in the impasse puogedmediation and fact-finding. Once those two
steps are exhausted, the CSU could unilaterally impo€SaiEU employees some or all of the last
proposals they had on the table prior to the declaratianpgse.

If the Tentative Agreement is rejected by the memberdhdpparties would return to the bargaining table
and start all over again. There is no guarantee tha@ $tiewould make the same proposals they did
before, nor is there any guarantee that they would agn@any of the items that they agreed to in the
first round of bargaining. Members should take the tioneview the entire package carefully and make
their own decision about a ratification vote.

The following is a comparison showing the key provisions of thealdng with the possible outcome of
a unilateral implementation following the exhaustion ofithgasse procedure.

Item Tentative Agreement Possible Implementation after
Impasse is Exhausted

Fiscal Year 2006 2007 2008 2006 2007 2008
Total Compensation Package 4.000% 5.250% 5.750% 3.649 4.250% 4.7%0%
General Salary Increases (GSI) 3.000% 3.696% 3.942% 2.42% 2.56% 2.54%
Market Salary Adjustments 0.324% 0.992% 1.210% 0.64% 1.25% 1.75%
(GSI equivalents)
Service Salary Increases (SSI) Move SSI Max 5% per year No change in SSI Max.

2700 newly-eligible employees.
Parking Fee Increases $3/mo $9/mo $12/mg $10/mo $15/mo $164

Parking Fee Increases

Gradual phase-in of fees overwofern
agreement. No increases unless
increases are implemented for faculty
At the end of three years, students af
several campuses would still be payif
more than staff. CSUEU agreed to
address those campuses in the next
contract.

hHigher fees would be imposed mugh
quicker, without regard to what
happens to faculty. Staff to be paying
same rate as students within three
ngears.

Fee Waiver

Age limit increased to 25.

No change to a@8.of

In-range progression

Restore employee-requested IRP.

ploysa-requested IRPs.




CSUEU - CSU Bargaining 2006 * Summary of Tentat ive Agreement

Article
1

Subject
Recognition

Summary of Tentative Agreement
Name changed to CSU Employees Union (CSUEU), SEIU Local 2579.

2

Definitions

“Lead work assignment” refers to eoyae providing direction to individual who may or
may not be a CSU employee (e.g., students). Néwititen for “Lead workers”
specifying that they are not responsible for adstéring discipline. Parties have agreed
that a “workday” may consist of consecutive houremployee is scheduled to work ove
two consecutive calendar days when the scheduled lsonss midnight. We have also
agreed to define anniversary date, bargainingamjtloyee and emergency employee.

“Administrator” refers to a CSU employee.

Management Rights

CSU shall provide notice to ESWor initial long-term contract or successor cant.

Effect of Agreement

CSU to provide notice of seysivide or campuswide policies within scope, attl8asdays
prior to implementation. Upon request of union tigarshall meet within 30 days of unior
request, unless parties extend time.

Union Rights

Number of union representatives &bkttend CSU Board of Trustees meetings increa:
from5to 7.

5.11(d) release time no longer needs to be splitd®En on-campus and off-campus.
Incidental costs for union leave limited to 30%eaiployee’s salary.

o]

Concerted Activities

Concerted activities to g sympathy strikes.

Grievance Procedure

Streamlined grievance proedniumaking informal step optional. Grievance barfiled
by fax or email. Grievant may have one rep preaeatl levels. If grievant chooses to
have an additional rep at Levels I, 1l, and Il #ddministrator may also have an addition
rep present. Time lines changed. Amendments togmze shall not be made after Level
Il (CO) filing, except by mutual agreement. If tekas no mutually acceptable location fo
Level lll meeting, the meeting shall take placecbypference call. Stewards-in-training
may attend grievance hearings as observers, anatlvaitime or by using 5.11(d). If
release time for processing grievance is deniedaoeerational need, timelines shall be
extended. Med-arb may be used by arbitrator.

Complaint Procedure

Changes in Article 8 mirharse agreed to in Article 7. Additionally, we agt¢e add the
option of mediation in order to resolve disputesrosampus-wide or system-wide policy

Employee Status

Campuses have discretion toopest positions for campus applicants only. If emppis
not selected for a position he/she interviewedhershe shall be notified he/she was not
selected. Job-related exams shall be based ontietgam functions identified in the
position description. When a department has a \@can a shift, current employees in th
same classification in the same department onferelift shift shall be given first
opportunity to transfer. If an administrator has foowarded an employee request for a
classification review to HR within 30 days, the doyee can file it directly with HR.
Employee shall be notified of the classificatiorid®n within 30 days after decision has
been made. Time period in which to file a new regl@view reduced from 18 months to
12 months. Appeal timelines increased. Upon regtlestemployee can receive copies 0
the HR report in response to the reclass requegtcBon on probation side letter
integrated into article. President may grant peenay to temporary employee after 2
years.

10

Employee Performance

Performance evaluationsdleknowledge changes affecting employee’s mositi
Recommended that administrator should counsel graplon below satisfactory
performance before it is documented in evalua#disence of performance evaluation w
not be reason for denying SSI or MSI. Time linesrheeting to discuss performance
evaluations all changed to work days.

11

PersonndfFile

Campudigitizing personnel files must keep access logasela secure system. Employ
who requests access to file must be notified wighetays when access will be granted.
Cost of copying material to be based on Informakoactices Act (IPA) - the current rate
is ten cents per page. Employees may place updegadhes, certificates, commendation
etc. in file.

=

al

=
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CSUEU - CSU Bargaining 2006 * Summary of Tentat

ive Agreement

Article
12

Subject
Corrective Action

Summary of Tentative Agreement

Reprimands shall refer to amiften communication (except performance evaluegjo
which criticizes or negatively comments on employRresident may terminate or extend
temporary suspension, with pay, and shall notifpleyee of anticipated completion date
of the investigation, in writing.

13

Resignations

Appeal of AWOL separation now camiade within 7 work days of notification. Notice
may be via fax, email, or regular mail, in addittoncertified mail.

14

Vacations and Holidays

If employee accrued vardtalance will exceed or has exceeded maximuttmea¢nd of
the year, employee shall submit request to usesexaecation. Procedure will be set up
which ensures use of excess vacation by June 8@ dbllowing year.

Holidays are intended as days off from regularlyestuled workdays, except for
employees on alternative/compressed schedules. Anodtime off shall be the number ¢
hours the employee is normally scheduled to wdr&.Holiday is observed on a non-worl
day for an employee on compressed workweek omaltime schedule, he/she would hav

credit for intermittent employees. Response to eyg® vacation request within thirty da
of request.

180 days to use holiday credit (increased from&gyor be paid for the holiday. Holiday

=9

[0

¥S

15

LeaveOf Absence
(LOA) with pay

Definition of immediate family expanded and can rtaewsed for both family sick leave
and funeral leave. CSU recognizes that extenuatiegmstances may prevent an

absences of more than 5 days (increased from 3.d&ay®unt of sick leave that can be
used for family illness or injury increased frond&ys to 10 days. Five days of non-
consecutive paid time available for the placemématnoadopted or foster child.

employee from calling in before the start of atsiidoctor’'s statement may be required fo

=

16

LeaveOf Absence
(LOA) without pay

Family Medical Leave to be separate article. Earhpus must develop procedures for t
processing of Leave Of Absence (LOA) requests. &tores will address issues such as
the timelines, authorizations needed, how to regeidensions and how to return prior to
the scheduled end of the leave. LOA can be grdotestudent teaching.

he

16-X

Family and Medical
Leave (FML)

Separate article created from Article 16, whiclonporates federal and state laws. FML
unpaid and employees must exhaust leave credistprbeing placed on unpaid FML.
When CSU becomes aware employee has taken or intertdke FML, the employee ma
be asked to provide documentation from medical igeyv

17

Assignment/reassignme

nt Employees may requassiggmment - or may be reassigned - to other posiin same
class and skill level. Employees to begin receiviigher pay on effective date specified
written assignment of higher duties. Position dpsions to be given within 30 days of
request. Timelines for CSUEU to respond to CSUsifi@ation revision proposals
extended. Employees who perform work certifiedPBRB to be included in BU 2/5/7/9
shall be classified in the appropriate classifaragi The parties recognize that the
performance of some Bargaining Unit duties is igiplh the execution of management
and administrative responsibilities.

18

Hours of work

Restructure Article so that itaslg delineates the application of provisions fonrexempt
and exempt employees. Basic Fair Labor Standart¢FASA) principles integrated into
contract: Exempt employees are expected to accematisigned tasks without regard to
the number of hours worked, but managers may aathmmformal adjustments in work
hours. Normally, work hours are not tracked forrageemployees. Clarify and better
define compressed and alternative work scheduleeds or deficit work hours need to b
monitored on a monthly basis. Deficit as of December must be offset by leaws, credi
being docked, or setting up an accounts receivéldan-up time would apply to all units
as necessary. Employees who come into contact with dirt, waste, bicovastacs shall
be granted clean-up time.

19

Overtime

When it is necessary for exempt empdygebe called back to work, managers may
authorize informal adjustments in their work houfsas a result of an overtime
assignment, a non-exempt employee will not havé-haur rest period before the start o
the regular shift, the employee shall arrange tighadministrator whether to take time g
at the beginning of the next shift, at the enchefshift, work the entire shift, or change
his/her start time. The intent is to have a mininnfreight hours between shifts.

Page 2 of 4
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CSUEU - CSU Bargaining 2006 * Summary of Tentat

Article Subject
20 Salary
X Total

compensation
x GSI
x SSI
X Market Equity

X Rural Health

ive Agreement

Summary of Tentative Agreement

Three-year contractThe details by fiscal year are as follows:

FY 2006/07 FY 2007/08 FY 2008/09
4.000% 5.250% 5.750%
3.000% (8/01/2006) 3.696% 3.942%
1.000% 1.000% 1.000%
0.324% GSI equivalent 0.992% GSI equivalent 1.210% GSI equivalent
$750/year $1000/year $1500/year

One of the major goals of the CSUEU bargaining tess to maximize the General Salg
Increase (GSI) that goes to all employees. Owettitee years of this contract, we were
able to reduce the amount of funds that the CSUeudaio devote to market equity
adjustments, thereby increasing the GSI proportipn&lthough we recognize that many
classifications we represent lag the public and/or privat®iseve also know that many
years of inadequate pay raises have impacted all of the staff we represent. vieedon
the CSU that we had to take care of GSls firstthatiwe would address market equity
issues more aggressively in future contracts. allegation of market salary adjustment
funds for 2006 to be determined by CSUEU. For 2804 2008, after the state budget is
enacted, we will negotiate with the CSU over the specific classifications to retaiket
equity increases and the amounts for each, witlérsum of money set aside for this
purpose.

If CSU does not receive the necessary funds from the State Badiehey receive
additional funds, in either FY 2007 and/or FY 200 parties shall reopen Article 20.

Another major priority of CSUEU was to enable meneployees to move through their
salary ranges. The TA provides that the SSI Maximums of eachficktésn will increase
by five percent per year. Over the life of thisesment, this will enable 2700 employees
who are now at SSI MAX the ability to receive SSlIis.2006-2007, a bonus of $1588 wil
be paid to those employees who are still at or al&&1 MAX (based on moving the
effective date of the GSI to August 1, 2006).

The rural health stipend will be raised from therent $500 per year to $1500 per year,
over three years. Employee-requested In-Range &3signs were reinstated, with the
same procedures as are in-place for reclass resquest

Employees who are regularly assigned to work leas # hours between 6 PM and
midnight will receive a shift differential of $1.2%r hour for each hour worked between
PM and midnight. Employees who are regularly assigto work less than 4 hours
between midnight and 6 AM will receive a shift éiféntial of $2.20 per hour for each ho
worked between 6 PM and midnight.

Prior to granting any performance bonus, criterissihibe written and made known to
employees.

Stipends can range between 3% and 10%.

Page 3 of 4
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CSUEU - CSU Bargaining 2006 * Summary of Tentat ive Agreement

Article

Subject

Summary of Tentative Agreement

21

Benefits

100/90 formula for health benefits neimed for life of the 3-year agreement; CSU will

continue to pay 100% of dental and vision premiutd©B (maintenance of benefits)
cannot be overestimated. This remains one of tréfiiant differences between our
contract and state civil service unions.

CSUEU agreed to gradually allow campuses to inerpasking fees to the same level pa
by students as of the following three effectiveedatFees can be increased by up to $3
month, effective January 1, 2007. Fees can beaserkby up to $6 month, effective
September 1, 2007. Fees can be increased by @onmfth, effective September 1, 200
Any fee increases are predicated on the implenientaf increased fees for faculty. In
addition, CSUEU and CSU have agreed to a side s if the 2006/09 contract is
extended, or if the parties are unable to reaaiteessor agreement by September 1, 2Q
the parties would enter into another side lettewliich the parties agree that by June 20
employees would be paying the same parking festudents.

When possible, CSU shall adjust employees workdideeo accommodate use of mass
transit. Employee Assistance Programs to remain in contract. CSU shall prowvidéotine
with notice about any Housing Assistance Programaspgiovide an opportunity to bargair
if a campus does not intend to make program avail@bCSUEU-represented staff.

22

Professional
Development

Release time may be granted for training to imprewv@loyee performance. Release tim
for courses required by CSU shall be granted. VgoHedules can be adjusted, and if
required courses for non-exempt employees are atdgteduring off-duty hours, the time
spent in training is counted as hours worked. Wdampt employees are required to wqa
extended hours to attend training, managers mayogné informal adjustments in their
normal work hours. Professional development oppitiets spelled out. Employee who
completes career development shall be interviewegdsted position, when qualified.
Reimbursement for job-required training expensesniiaining is required by CSU.

All category 1 fees, including campus academic fees and college-based fees, to be
for employees. CSU can charge student body feepgerttents. The age limit of eligible
children has been raised from 23 to 25. Fee wadvarclude undergraduate, graduate,
credential and summer term courses, if state-stgghor

When possible, training should be provided to eygéds whose jobs could be eliminated
due to technological changes. Continuing educdtans for eligible BU 2 employees to
be increased to 50 hours.

23

Health and Safety

CSU agreed to establish camuessafety committee on each campus, in addition to
existing safety committees. Particulate masks asgirators added to list of safety
equipment that must be provided when necessary.dteployees to receive safety traini
within 60 days of employment. Side letter agreenmeatdates that each campus must h
workplace violence policy within 60 days of contract ratification.

d

09,
10,

vaived

ng
ave

24

Layoff

Notice required for employee being laffildue to lack of work increased from 60 to 90
days. When layoff is due to lack of work, volunt@npgrams will only be made available
to employees in classifications affected by layoff.

25

Non-discrimination

Side letter stipulating tha&8lCEU has the right to file complaints alleging distnation
or sexual harassment. Gender identity added tadmsmmimination list.

26

Cruise employees

CSU agreed to reimburse emgadpe cost of x-rays, if required. CSU droppedposal
to eliminate $5/day incidental pay.

27

Labormanagement
committee (LMC)

Either party may request meeting to establish cantg@sed LMC. System-wide LMC will
convene within 90 days of ratification to discusspgmsed new State Controller's Office
payroll system. Final IT-LMC report to be issuedhin the same time frame. An LMC
will be created to explore and review applicatiéwarious work shifts to holiday pay,
release time, and other pay or leave credits.

28

Duration&
Implementation

Three year contract, July 1, 2006 through Jun2809. Reopener only on Article 20
(Salaries) for FY 2007 and FY 2008, if CSU doesreotive necessary funds from the
State Budget, or if they receive additional furfdegotiations on economic issues in
preparation for FY 2009 budget may commence aftigr 1] 2008. This agreement is in

conformance with the intent of HEERA, which envigigorospective bargaining

Page 4 of 4
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Z&Mf ¢ J%/dé RECOGNITION O %;\ob

The Trustees of The California State University (CSU) recognize the California State
University Employees' Union (CSUEU) Assoctatiom;,—(€SEA), Service Employees
International Union (SEIU) Local 2579 1866, AFE=CIO, the Union, as the sole and exclusive
bargaining representative for Bargaining Units 2, 5, 7 and 9 and-13, which includes the
employees in classifications described in Appendix A of this Agreement.

The parties further agree that management, supervisory, and confidential employees as
defined in the Higher Education Employer-Employee Relations Act of 1978 (HEERA) are
excluded from the bargaining units.

The parties agree that employees in classifications described in Appendix A of this
Agreement appointed for ninety (90) days or less are excluded from the bargaining units and
are not covered by the terms of this Agreement.

The parties may mutually agree in writing to modify the unit to include or delete
classification(s). If the parties disagree as to the inclusion or deletion of classification(s),
either party may seek a unit modification pursuant to the procedures established by the Public
Employment Relations Board (PERB).

The University reserves the right at any time to move a position into a Confidential
classification when the duties are consistent with the Confidential designation as defined in
HEERA. The Union reserves the right to challenge before PERB whether a position
designated by the University is confidential within the meaning of HEERA. Any
Confidential employee whose duties are changed to remove confidential duties as defined
in HEERA shall be appointed by the University to the classification and bargaining unit
appropriate to the duties of the assignment.

CSUEU Proposal #4 Page 1 August 23, 2006
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ﬁ(} ARTICLE 2

DEFINITIONS

21 Administrator - The term "administrator" as used in this Agreement
refers to an employee of the CSU serving in a position designated
management or supervisory as defined by HEERA.

2.x2 Anniversary Date - The term “anniversary date” as used in this
Agreement refers to the pay period in which an employee will be
eligible for a Service Salary Increase and is defined in provision
20.26.

22 Appropriate Administrator - The term "appropriate administrator"
as used in this Agreement refers to the immediate non-bargaining
unit supervisor or manager to whom the employee is normally
accountable, or who has been designated by the President.

2.3 Bargaining Unit - The term "bargaining unit" as used in this
Agreement refers to one or more of the bargaining units defined in

Article 1, Recogmhon—er—aw—ether—b&rgammg—uﬂ}t—%er—wmeh

2.x3 Bargaining Unit Emplovee - The term “bargaining unit employee”
as used in this Agreement refers to an emplovee of the CSU who
works in one of the classifications represented by CSUEU, pursuant

to Article 1and-is-appointed-for-meore-thanninety{90)-days.

24 Calendar Year - The term "calendar year" as used in this Agreement
refers to the period of time from January 1 through December 31.

2.5 Campus - The term "campus" as used in this Agreement refers to
one university or college and all its facilities, which is a member
institution of The California State University. The term "campus"
shall also refer to the Office of the Chancellor, when appropriate.

2.6 Chancellor - The term "Chancellor" as used in this Agreement refers
to the chief executive officer of the CSU or his/her designee.

2.7 Conversion - The term "conversion" as used in this agreement
refers to the implementation of new classification structure(s) in

CSUEU, 9/22/2006 1



which the original classification(s) are abolished and replaced with
new classification structure(s) with a new set of classification(s) and
the employees are placed in the new classification(s). The impact of
any conversion including, but not limited to, compensation shall be
subject to the collective bargaining process.

I!\’

Cruise Employee - A cruise employee is an employee who works at
the California Maritime Academy and is scheduled to work on the
same basis as employees under an Academic Year Pay plan and are
required to work one (1) cruise a year.

2.9 CSEALCSH—Division—_ CSUEU  Administrator -~ The term

“CSEALCSU-Division— CSUEU  Administrator” as used in this
agreement refers to the position within €SEA-~ CSUEU assigned

overall responsibility for the CSU_Employees Union-Bivision—of
CSEA.

N
O

N
—
(]

CSU - The term "CSU" as used in this Agreement refers collectively
to the Trustees, the Office of the Chancellor, and the universities
and colleges.

N
—
—

Day - The term "day" as used in this Agreement refers to a calendar
day. The time in which an act provided by this Agreement is to be
done is computed by excluding the first day, and including the last,
unless the last day is a holiday or other day on which the Employer
is not regularly open for business, and then it is also excluded.

N
%
>

Shert-Term— Emergency Employee - The term “shert-term
emergency employee” as used in this Agreement refers to a
temporary employee who is appointed under an shest-term
emergency appointment. Shert-term Emergency employees are
not covered by the collective bargaining agreement unless their
appointment exceeds ninety (90) days, in which case they are
included in the bargaining unit on the ninety-first (91st) day of their
appointment.

N
—
N

Employee - The term "employee" as used in this Agreement refers
to a bargaining unit member who is a per diem ;full-timepart-
time,—probationary, permanent, or temporary employee.
Probationary, permanent, and temporary employees may be in a
full-time or part-time status.

a . . .
1 . . f.j 1 hoi g. . cull-ti
appeointment:

CSUEU, 9/22/2006 2




b Part-time_Empl | in this A :

o

I

bargaining unit e*_“Fk” eewho-is serving in less than-a-full

Probationary Employee as used in this Agreement refers to a
bargaining unit employee who has received a probationary
appointment and is serving a period of probation.

Permanent Employee as used in this Agreement refers to a
bargaining unit employee who has been awarded permanent
status and is serving in a permanent appointment.

Temporary Employee as used in this Agreement refers to a
bargaining unit employee who is serving in a temporary

appointment for a specific period of time.

1.  Intermittent Emplovee as used in this Agreement refers

to a temporary bargaining unit employee who works on
an hourly-intermittent basis.

Per diem Employee as used in this agreement refers to a type
of hourly intermittent employee in classifications listed in
Appendix B who are paid by a per diem salary rate which
includes a base hourly rate plus twenty-nine percent (29%) of
the hourly rate. A per diem employee does not accrue leave
and is not eligible for benefits and is not covered by Articles
14, 15, 16, 21, and 22. A per diem employee is eligible for
retirement pursuant to Provision 2430—_21.29 (Part-time
Employees Retirement Plan) and in accordance with
PERSCALPERS regulations. Per diem employees shall not
displace bargaining unit employees. "Displacement" includes
layoff and demotion.

213 Fiscal Year - The term "fiscal year" as used in this Agreement refers
to the period of time from July 1 through June 30.
2.14 In-classification Progression - The term "in-classification

progression" as used in this Agreement refers to movement from
one skill level to a higher skill level within a classification.

CSUEU, 9/22/2006
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In-range progression - The term "in-range progression" as used in
this agreement refers to an increase in salary within a salary range
or sub-range-, but is not a movement to a higher skill level.

Lead Work Assignment - The term "lead work assignment" as used
in this Agreement refers to a written assignment made by an
appropriate administrator to a bargaining unit member-_employee
which includes a broad range of responsibilities for providing work

direction to-ether bargainingunitmembers____individuals  who

may or may not be CSU emplovees.

Lead Workers - “Lead Workers” as used in this Agreement are
responsible for duties that include, but are not limited to: giving
work assignments to emplovees; providing on-the-job training for
assigned duties; attempting to resolve workflow or procedural
conflicts; providing input to the appropriate administrator on the
employee’s job performance. “Leads workers” are not responsible
for administering discipline or responding to grievances.

Notice - The term '"notice" or "notification" as used in this
Agreement in Articles 1, 3, 4, 9, 17, 21, 24, and 28 refers to the
process of providing formal and official written communication to
CSEA— _CSUEU or the CSU. Unless otherwise expressly agreed
upon, notice to both €SEA- CSUEU and CSU shall be made to their
respective headquarters.

Parties - The term "parties" as used in this Agreement refers to the
California State University (CSU) and the California State

University Employees-Asseciation Union (CSUEU).

CSUEU, 9/22/2006 4
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President - The term "President” as used in this Agreement refers to
the chief executive officer of a university or college or his/her
designee. The term "President" shall also refer to the Chancellor or
his/her designee, when appropriate.

wepk—peﬁed——(No change in status quo Defnutlon deferred to

LMC.

Skill Level - The term "skill level" as used in this Agreement refers
to a designated level within a classification containing skill levels
that defines the requirements of a position or the duties and
capabilities expected of an incumbent at that level.

Sub-Range - The term "sub-range" as used in this Agreement refers
to the identified minimum and maximum salary rates related to a
specific skill level within a salary range.

Telecommuting - The term "telecommuting" as used in this
Agreement refers to the performance of the assigned duties and
responsibilities of an employee's position in a space specifically set
aside as an office, typically in the employee's residence (home
office), on a regular basis, in accordance with campus policy.

Trustees - The term "Trustees" as used in this Agreement refers to
the Board of Trustees of the CSU.

Union - The term "Union" as used in this Agreement refers to the

California State University Employees' Union Asseciation{CSEA)
(CSUEU) exclusive bargaining representative.

Union Representative - The term "Union Representative" as used in
this Agreement refers to a person who has been officially
de31gnated in writing by the Umon as a Union Representatlve aﬂd

Workday - The term "workday" as used in this Agreement refers to
the hours an employee is scheduled for work on any one calendar
day, or may consist of consecutive hours an emplovee is scheduled

CSUEU, 9/22/2006 5



to _work over two (2) consecutive calendar days when the
scheduled hours cross midnight.

227 Worktime/Work Hours - The terms "worktime" and/or "work
hours" as used in this Agreement refer to time spent in
compensated employment except time spent on all paid disability
leaves and workers' compensation.

CSUEU, 9/22/2006 6
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